
PROJECT WORKER
Recruitment Pack



Thank you very much for your interest in joining us as a Project worker.

Introducing Integrate UK:
Integrate UK is a multi-award-winning charity, co-founded in 2009 by a small group of young women
who wanted to break the taboo around the practice of female genital mutilation (FGM). They started
with an anonymous poetry writing project, then a docu-drama for radio that was featured on BBC
World Service before progressing to filmmaking and organising and hosting national conferences.
Over the years our young activists’ remit has expanded to challenge all forms of gender and racial
inequalities, violence and abuse against women and girls and to promote cross-cultural cohesion. Our
young people are agents of change; many go on to win prestigious awards, become role models
within their communities, mentor younger members and represent the organisation, our vision and
values on high profile platforms. 

“Central to our decision-making are 8 Junior Trustees who lead youth steering groups and report
back to the board of trustees. They are crucial as they keep us on track, share constructive feedback
and inform all aspects of our service. Our Outreach Workers deliver peer-education workshops in
schools across the nation, using our young activists’ media resources. This allows students to develop
a profound connection with the resource as they internalise and reflect on their own lives, but it also
acts as a means of encouragement to get involved in youth activism. Our workshops initiate
discussions around a range issues such as female genital mutilation {FGM}, honour-based abuse
{HBA} and forced marriage, sexual harassment and assault, coercive control, toxic masculinity, racism
and different forms of extremism.”

Written by Mariama Sanneh, Junior Trustee

Welcome to Integrate UK
“Inspiring young people to take an active and positive role in society and help them create the
change they want to see: A society based on gender and racial equality and cross-cultural
cohesion”
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Empowerment 
Providing the skills, platforms and opportunities so young 
people can advocate for themselves and create the changes 
they want to see in the world.

Integrity 
Staying true to the Integrate model of working devised by its 
service users.

Representation 
Being meaningfully youth-led and ensuring Integrate is 
representative of those we serve.

Creativity 
Finding innovative, creative approaches to youth-led change.

Inclusivity 
Making sure everyone is welcome and has a voice.

Investing in the skills, passions and talents of young people aged 12 to 24, to nurture future leaders
who promote our vision of a society based on gender equality, racial equality and cross cultural
cohesion.

Our Values

What do we value?

Our Mission

Our broader strategic aims are developed with and for our young people to create the changes they
wish to see in their communities and society as a whole, in accordance with our vision and mission.
Our approach to achieving this ambitious vision is multifold, focussing on tackling the ongoing
inequalities associated with race and gender, including access, participation, attainment and
discrimination.

By providing young people with the skills, opportunities and platforms to lead and to deliver the
changes they want to see in terms of gender and racial equality, we also nurture their aspirations,
enabling them to achieve their full potential and to change, define 
and determine their own lives and those of future generations.
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What we do

We aim to empower more young people to challenge inequality and push for the policy changes they
wish to see to create the society in which they wish to live.  Through their work with us, the young
people learn transferable skills, improve confidence and self-esteem, form positive relationships with
peers from different religious and cultural backgrounds, raise attainment and lead a movement for
positive change in their communities. We aim to give young people a voice and a platform for
expressing their views and ideas. As well as supporting young people with their learning, ambitions
and aspirations, we run a wide range of creative and educational projects that they have devised
themselves. Our older members deliver peer-education workshops in schools nationally using our
young activists’ youth-friendly, accessible media resources. Our workshops encourage discussion
around a range of challenging issues, including female genital mutilation (FGM), honour-based abuse
(HBA), sexual harassment and assault, racism and different forms of extremism. 

From a small, local voluntary group founded by twelve girls, Integrate UK has grown to a national,
multi-award-winning charity increasingly run by representatives from the groups we work with. In
addition to our board of trustees, we have nine Junior trustees and an active youth board that steers
our work and informs our approach. Our young people are involved at every level of the organisation;
they identify the issues they wish to address, design and deliver all our projects based on their lived
experience, attend board meetings and feed into strategy development.

As a project worker you will help young people shape the change they want to see 
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Post Objectives:
This post requires a training period of a minimum of 3 months to learn our delivery model, create
engaging session plans and classroom resources to deliver interactive workshops in schools and
other youth and professional settings. Once you have passed your training, can facilitate
independently and your probationary period is complete, you will become a Project Lead and be
eligible for an uplift in your salary.  

To be part of a team to deliver youth programmes that meet Integrate UK’s mission, set by its
young people, to end violence and abuse against women and girls (VAWG), honour based
violence and abuse (HBA), patriarchal interpretations of culture, Islamophobia, racism, extremism
and gender stereotyping. 

To foster positive relationships between young people from different racial and religious
backgrounds and empower them to recognise and challenge negative stereotypes. 

To support young people to improve their prospects and reach their potential by planning,
organising and overseeing programmes in 3 or more schools, planning and hosting events and
activities at Integrate and through 1-1 support. 

To facilitate youth-led activities (including workshops, youth board and steering group meetings,
media projects and conferences) to support the personal, social and emotional development of
young people. To nurture young leaders who will influence community attitudes, change minds
and drive policy, attitudinal and societal change.

Project Worker (Progressing to Project Lead)
 

Hours of work: 35 hours per week (FT)
Salary: £ 27,500.00 - £28,500 depending on experience
Accountable to: Head of Operations (HOO)
Place of Work: Unit 6, Montpelier Central, Station Road, Bristol, BS6 5EE
Type of Contract: Fixed term for a year with extension by agreement.
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Job description

1.To deliver IUK’s projects with young people in secondary schools, in our office and occasionally
in other locations, engaging them in creative and educational projects, activism and aspirational
opportunities.

2.To build constructive and professional relationships with young people with the aim of
supporting their personal, academic and social development.

3.To deliver training and development activities for young people to enhance their skills and future
prospects.

4.To work with the project team to plan, organise and deliver youth led events including an annual
conference.

5.To support young people to lead project activity and deliver sustainable impact, including
delivering peer education. 

6.To support the creation of an Equalities Council in each School, ensuring that young people
have a voice in decision-making.

7.To monitor and evaluate project activities through agreed processes and procedures.
8.To deliver project activities in line with minimum standards, the needs of beneficiaries and

partners/ funders.
9.To work with support from the HOO to build constructive relationships with key stakeholders,

including schools and other youth-focused organisations, to ensure the smooth running of
programmes and in the interests of sustaining relationships.

10.To ensure that all activities are undertaken in line with both the School and Integrate UK’s
policies. To understand and follow health and safety policies and procedures including
undertaking risk assessments. 

11.To be alert to potential child protection issues and concerns and to report any concerns
immediately to the school’s Safeguarding Lead and/or Integrate CEO and to act upon
instructions in this regard. 

12.To travel around Bristol and occasionally the South West and rest of the UK, to meet the travel
requirements of the role.

13.To undertake an enhanced DBS check with Child Barred List check which is a requirement for
this post.

14.To perform any other duties requested by the CEO/HOO that are commensurate with the grade
of this post.



Knowledge and skills Essential Desirable

Educated to graduate level or level 6 equivalent x

Ability to positively engage young people from a wide range of
backgrounds, including those from disadvantaged backgrounds 

x

Ability to maintain a professional attitude and boundaries in working
with young people 

x

Excellent communication skills, both written and verbal  x

Knowledge of issues affecting young people including FGM, HBA, forced
marriage, gender inequality, racial and religious discrimination, CSE and
extremism

x

Ability to develop effective relationships with partners and stakeholders x

Able to work to tight deadlines, dealing with competing demands and to
prioritise own work programme.

x

Able to communicate effectively with a variety of internal and external
audiences 

x

Effective administrative and organisational skills along with attention to
detail 

x
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Person Specification
We actively encourage applicants who are representative of our beneficiaries’ diverse
backgrounds and/or share lived experience with the issues our young people are facing.



How to apply
Please complete our application and equalities monitoring forms, with the subject: 
‘Project Worker application’ and ‘Your Name’ and send them to:  applications@integrateuk.org

Deadline: Monday 27  July 2026 @ 5pmth

Interviews: W/C 10  August th

*This position is subject to an enhanced DBS check and 2 references.

We want to hear from you
If you have any questions or would like to know more about the organisation before you apply,
please email info@integrateuk.org to arrange an informal chat with our CEO Lisa Zimmermann.

*Please note that parts of our premises are currently not fully accessible for wheelchair users. We are
happy to make adjustments, please speak to us if you need further information or assistance.

We are looking forward to receiving your application!
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